
Range No. Title Monthly
44M Director III Step A Step B Step C Step D Step E Step F Step G

Facilities & Facilities Planning 9,743 9,938 10,137 10,340 10,547 10,757 10,972
Fiscal Services

Maintenance, Operations, & Facilities
Operations, Human Resources

Technology Services
Transportation and Warehouse
Public Information Officer (PIO)

43M Director II Step A Step B Step C Step D Step E Step F Step G
(No classification at this level) 8,597 8,768 8,945 9,122 9,305 9,491 9,681

37M Director I Step A Step B Step C Step D Step E Step F Step G
Child Nutrition 7,449 7,599 7,751 7,907 8,064 8,226 8,389

Purchasing and Asset Management

36M Supervisor II Step A Step B Step C Step D Step E Step F Step G
Fiscal Services/Internal Auditor 7,190 7,334 7,481 7,630 7,783 7,939 8,098

Human Resources

35M Supervisor I Step A Step B Step C Step D Step E Step F Step G
Custodial 6,537 6,668 6,801 6,937 7,075 7,217 7,362

Maintenance & Operations

44M Hourly Behavior Analyst (224 days) Step A Step B Step C Step D Step E Step F Step G
56.21 57.34 58.49 59.65 60.84 62.07 63.31

40M Hourly Occupational Therapist, Registered (213 days) Step A Step B Step C Step D Step E Step F Step G
46.28 47.21 48.16 49.12 50.10 51.10 52.12

37M Hourly Behavior Interventions Specialist (194 days) Step A Step B Step C Step D Step E Step F Step G
42.98 43.84 44.72 45.62 46.53 47.45 48.40

*Annual stipend of $1,000 (pro-rated for partial year), upon receipt of Board Certified Behavior Analyst certificate (BCBA)
*Annual stipend of $500 (pro-rated for partial year), upon receipt of Board Certified Associate Behavior Analyst certificate (BCABA)

Woodland Joint Unified School District Classified Management Salary Schedule
2021-2022

Longevity

Effective July 1, 2019: 1% increase, plus  1% increase after 3 consecutive years in WJUSD Administrative Management position(s); additional 1% increase after completion of 5 consecutive years in 
WJUSD Administrative Management position(s); additional 1% increase after completion of 7 consecutive years in WJUSD Administratice Management position(s).

1.75% Increase Effective 7/1/20 (Board Approved 6/24/21)
1.5% Increase Effective 7/1/21 (Board Approved 6/24/21)
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